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Pluralistic Rabbinical Seminary

The Statement of Rabbis In Good Standing

The Statement of Rabbis In Good Standing serves as a guiding document for the ethical standards
and expectations of the alumni of the Pluralistic Rabbinical Seminary (“PRS”). It aims to
promote integrity, inclusivity, fairness, and open dialogue within and outside of the community.
This statement seeks to streamline layers of professional oversight that may stifle creativity or
create undue rigidity, while providing a written commitment to integrity and respect by our
alumni.

Good Standing is defined as adherence to these ethical standards and an ongoing commitment to
the values of PRS. Alumni who maintain good standing are eligible to request updated Letters of
Good Standing from PRS at any time.

Principles

1.

Commitment to Excellence:

Alumni are expected to uphold the highest ethical standards of professionalism in all
interactions. In the same manner as their student tenure, those standards are updated and
shared with the Alumni on an ongoing basis.

Presumption of Good Standing:

Alumni who commit to these ethical standards and sign this statement are automatically
granted good standing by PRS. Alumni may request Letters of Good Standing from PRS
as needed.

Openness to Process:

When Alumni are found to have violated ethical standards, an open process of discussion
involving the Alumni, PRS Director, and two other Jewish leaders (forming an Ethics
Committee) will take place. Good standing will continue unless the violation is deemed
beyond teshuva, at which point the alumnus will be removed from the association.

Argument for the Sake of Heaven (DMVY DY N*NY NpONn):

Alumni are encouraged to engage in open, respectful dialogue about ethical standards and
their application. Critique and dissent are recognized as valuable tools for growth and
improvement.

Process of Teshuva (N21WN):
Alumni are given opportunities to return to the association and restore their good
standing at any time.



Ethical Standards

Personal Conduct and Integrity

Acting with honesty, kindness, and respect in all interactions.
Maintaining professionalism in all areas of life that intersect with their roles as rabbis.
Demonstrating humility and accountability, particularly when mistakes are made.

Being open to constructive feedback and engaging in meaningful dialogue.

Anti-Discrimination and Harassment Policy

The Alumni Association is committed to providing a community free from discrimination,
harassment, and abuse. This includes:

Treating all individuals with dignity and respect, regardless of gender, race, religion,
sexual orientation, disability, age, or other protected statuses.

Prohibiting harassment, including sexual harassment, intimidation, or coercion of any
kind.

Encouraging the reporting of misconduct without fear of retaliation.

Investigating complaints promptly and fairly, with appropriate confidentiality and
professionalism.

Professional Behavior and Ethics

Rabbis of the Alumni Association are expected to act in a manner that reflects the values and
principles of PRS. This includes:

Representing PRS with integrity and respect.

Engaging in professional activities that align with the standards and values of the
Association.

Avoiding conflicts of interest and maintaining appropriate boundaries in personal and
professional relationships.

Acting ethically in all aspects of rabbinic work, including teaching, pastoral care,
community leadership, and advocacy.



Financial Responsibility

Ethical financial conduct is essential to maintaining trust and integrity. This includes:
*  Handling financial matters with transparency, honesty, and accountability.
e Using discretionary funds appropriately and for their intended purposes.
*  Avoiding financial conflicts of interest.

*  Ensuring all financial commitments are honored promptly and appropriately.

Grievance Procedures

I. 1Initial Process:

O When a grievance or concern arises, the Ethics Committee will follow a
straightforward, consistent process:

®  The committee will notify the alumnus of the concern and allow them to
provide their perspective.

= Evidence and perspectives from all relevant parties will be considered
without bias.

=  Decisions will be based on clear standards, documented transparently, and
communicated respectfully.

= The review process will prioritize fairness, simplicity, and respect for all
parties involved.

2.  Formation of Ethics Committee:

O The Ethics Committee will consist of the PRS Director, one alumnus or PRS
educator appointed by the Director, and one advisor (e.g., a rabbinic mentor or
respected community leader) who is independent of PRS.

O Membership will be reviewed and adjusted annually to ensure fairness and
balance.

3. Appeals Process:

O Alumni may submit a written appeal within 30 days of receiving a decision from
the Ethics Committee.

O A different panel of three neutral alumni will conduct the appeal review.

O Appeals will be handled promptly, and decisions will be communicated clearly.



Rehabilitation and Reinstatement Options

1. Alumni are encouraged to pursue feshuva through various means, including:
O Seeking professional help if needed.
O Engaging in mentorship relationships with trusted colleagues or advisors.

O Participating in educational programs designed to address specific areas of
concern.

O Demonstrating a commitment to ethical improvement over time through ongoing
reflection and dialogue.

O Submitting a formal request for reinstatement, including evidence of growth and
improvement, such as written reflections, mentorship feedback, or certificates of
completed educational programs.

2. The Ethics Committee will review reinstatement requests and provide clear, written
decisions.

Conclusion

The Alumni Association strives to maintain a flexible, inclusive, and ethical community that
encourages growth, open dialogue, and mutual respect. By avoiding the pitfalls of overly rigid
frameworks and promoting fair, straightforward processes, the Association aims to foster a
welcoming and productive community for all its members.



